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ABSTRACT 
Military ~ptometry was examined through a review of 
literat~e and 183 returned questionnaires from practicing 
Air Foree, Army, and Navy optometrists. The survey asked 
questions about the background, present practice, and 
attitudes of the optometrists. The results showed that 
the average military optometrist offered routine refractions 
with limited contact lens arrl screening work. The optom-
etrists had a good working relationship with other health 
professionals and were happy with the military. Half of 
the optometrists stated they would encourage other optom-
etrists to join the military. The reasons given in favor 
of joining were job security, health benefits, travel, and 
experience. Reasons given not to become a military optom-
etrist were unfair pay anl promotion, lack of freedom to 
Cl practi~e, frequent moves, and diffueulty in getting poor 
equipment replaced. in reasonable time. 
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INTRODUCTION 
Military optometry is one mod.e of practice available 
to the graduating optotitetry student. The purpose of this 
projeet was to evaluate the current scope of optometry in 
the Armed Forces. The study examined military optometric 
literature and returned questionnaires from practicing 
military optometrists. 
The literature reviewed was divided into three groups; 
(1) the Armed Forces Health Professions Scholarship Program. 
(2) military advertisements, and (3) the American Optometric 
Association's definition of full scope optometry. 
The Health Professions Scholarship Program was set up 
und.er Public Law 92-425 in 19'72 to financially assist students 
in health professions schools and aid in the procurement of 
health care professionals for the military. Optometrists 
would work for the military in return for the financial 
aid given during the period of professional schooling. The 
recruiting literature stated that the new optometry officer 
1 
would have a clinical practice with modern equipment. 
The Air Foree issued pampilets which stated. that their 
equipJJtent was modern, experience could be gained, and 
·.. 2 
continuing education was available• Navy optometrists are 
assigned. to health facilities, imustrial locations, and 
research laboratories.3 Arrrry optometry advertisements in 
American Optometric Association (AOA) journals list experi-
ence as the primar,r advantage of entering the A~ as an 
1. 
optometrist.4 A~ optometrists engage in direct patient 
care • teaehinJl: • an:I organiza tiona.l hatl th.. 5 Gregg ( 1978) 
stated the Arrq optOMetrist workild. with vision training, 
developmental vision, contact lens, subnormal, arrl school 
vision. 
The AOA 1s definition of optometric service has expanded 
beyond clinical tefraetion arrl dispensing arrl now:.ineludes 
visual screenings, contact lens fitting, vision therapy, 
orthoptics, low vision, industrial vision, and public 
health.6 
In order to learn more about the optometr,r program in 
the Air Foree, Army, and Navy, a surv~ of practicing 
military optometry officers was performed to collect 
additional information. 
METHOD 
A survey letter was constructed wlieh contained 
CJ:Uestions concerning the backgroi.md, the present form of 
practice, and opinions of the optometrists. A COP.Y of the 
letter is :f'oi.md in Appen:Ux A. 
Survey letters with stamped return addressed envelopes 
were sent to 105 Air Foree, 70 A~, and 75 Navy optometrists. 
Current rosters were obtained from each branch· for addresses. 
2. 
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RESULTS 
The Air Ft~Dee, Army, and Navy optometrists returned 
79, 55, and. 49 usable survey letters respectively. The 
returned letters represented 73.2 per eent of the 250 letters 
sent. Table I shows the breakdown of the survey return letters. 
Branch 
Air Foree 
Arrrry 
NaVy 
Total 
TABLE I 
THE BREAKDOWN OF· 'THE 
SURVEY RETURN 
Nwaber Number 
sent returned 
105 80 
70 56 
7~ 21 
250 186 
Num.ber Per Cent 
usable usable 
79 7.5.2 
5.5 ?8.5 
42 62.J 
183 73.2 
Since each branch does not have the same title for each 
rank, the results are listed. by the grade number. The lower 
ranked. optometrists ( 0-2, 0-3) are listed as Group 1 and the 
upper ranks (0-4, 0-5, 0-6) are listed as Group 2. The results 
are listed b.Y group in the later questions. Table II lists 
the rank of the officers surveyed. 
Group in 
stud.;t: 
1 
TABLE II 
THE RANK AND TITLE STRUCTURE OF 
MILITARY OPTOMETRISTS 
Grade Air Foree Army 
Number· Title Title 
0-2 1st Lieutenant 1st Lieutenant 
O-J Ca:etain Ca:etain 
Navy 
Title 
.Lieutenant j. g. 
Lieutenant 
3. 
0-4 Major Major Lieut&tnant Coll'llll. 
2 0-5 Lieutenant Col. Lieutenant Col. Commander 
o-6 Colonel Colonel Captain 
I 
I 
·' 
Imivir.hlA!ll Question Results 
1. anc'l. 2 : Branch or service and rank? 
Officers with the rank or 0-3 returned 95 (52%) 
survey letters. The lowest ranked optometrists (0-2) 
surveyed. returned 34 (18.6%) letters followed by 17.4% 
return from officers with a grade of 0-4e The two 
highest ranks (0-5, 0-6) made up 11% arrl. 1% of the survey1 
respectively. See Table III. 
TAm.E III 
THE MILITARY OPTOMETRISTS WHO RETURNED 
THE LETTER SURVEYS 
Grade Air Force Arm Nan Total % Total 
0-2 4 7 2.3 34 18.5 
0-3 55 26 14 95 52 
0-4 14 13 5 32 17.4 
0-5 6 8 6 20 11 
o-6 1 1 2 1 
Total 79 55 49 183 100 
3: Years in service? 
One third or the officers imicated they had been in 
the service less than three years and over half stated they 
had been in less than six years. No officers with a grade 
of 0-4 had less than six years in the service with the •·jority 
ind.icating they had over ten years of active duty. See 
Table IV. 
4. 
TABLE IV 
THE NUMBER OF YEARS OF SERVICE 
Years o-2 o-3 o-4 o-.5 o-6 # % 
AF A N AF A N AF A N AF A N AF A N Total Total 
0-1 
1-21/"f 
3-.51/'4. 
6-9 J.f'i 
10-141/'( 
15-19Sf'f 
over 20 
3 
-
1 
-
-'If 
3 12 
4 10 
r 
-
1 
- -
- -
3 1 19 
19 7 .5 
18 10 6 
12 8 2 
3 1 -
- - -
-
- - -
- -
- - -
1 3 1 -
rt- 5 3 -
4 
.5 1 3 
2 3 
NOTE: AF-Air Force A-Anry N-Navy 
- - - -
22 
- - - - - 4.5 
- - - - 35 
- - - - -
27 
- 1 - - - 21 
3 4 - - - 20 
5 1 - 1 1 13 
Total 183 
4: Did. you have a civilian practice before joining the servive? 
No o.fficers with grade 0-2 had worked in a civilian 
practice prior to their military commitment. Approximately 
half of those officers with a grade of 0-4 or higher had 
12 
24.6 
19.1 
14.8 
11 • .5 
10.9 
7.1 
100 
previous experience with a civilian practice. The length of 
time in practice was not included in these results. See GraJah 1. 
Rank 
- Air i=cl"c.e: 
I=::J 4-r my 
flZZZl N ~ "'t 
25' S"o 75" 100 °4 
Graph 1. Percent of officers who previous~ practiced in 
a cirlliansetting • 
.5 : School of Opt0111etry? 
Southern College of Optometry contributed 23 • .5% of the 
officers to the survey followed by Pacific University College 
of Optometr,y with 21.3%. Penns.ylvania and Illinois colleges 
followed. with the next ~ighest numbers of 13.1% and 10.9% 
respectively. Each of the other nine schools of optometry 
in the United. States contributed. less than 10';t each. See 
Table v. 
TABLE V 
OPTOMETRY SCHOOLS ATTENDED BY OFFICERS WHO 
RETURNED THE LETTER SURVEYS 
.School Air Foree Am Navy Total 
ICO 23 15 .5 4J 
Pacific 1.5 16 8 39 
PennsylTania 13 6 .5 24 
Illinois 9 J 8 20 
New England J 4 .5 12 
SCCD 4 J 4 11 
Berkeley 4 4 1 9 
Ohio 3 1 4 8 
Houston J 1 2 6 
Inrliana. · 1 1 J .5 
Ferris 1 1 1 3 
Alabama 2 2 
SUNY 1 1 
6: Are you presently on initial obligation tour? 
All officers entering the service with a rank of 
1) Total 
2) • .5 
21.) 
1).1 
10.9 
6.6 
6.0 
4.9 
4.4 
J.J 
2.7 
1.6 
1.1 
0 • .5 
0-2 were 
on initial &bligation tour. In the Navy, 2~ of those with 
rank of 0-3 were on their initial tour. The Air Force arrl 
A~ officers with 0-3 rank had. 64% and 42% on their initial 
tour, respectively. One lajor in the Air Foree indicated 
he was on his initial tour. See Graph 2. 
6. 
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Graph 2. Per cent of officers who are on initial obligation. 
7: Plans for furture? 
Half of the officers (52.9%) with a rank of 0-2 
plan to leave after they have completed their mintmum 
obligation while 40% of the officers with grade 0-3 are 
planning to leave after their present tour. All of the 
Group 2 (0-4, 0-5, 0-6) officers except two Majors plan 
to retire. One fourth of the new optometrists (0-2) were 
not aure of their future plans at the time they were 
surveyed. The results of each rank are represented in Graph ). 
8: Are you a member of AFOS? 
The Armed Forces Optometric Society (AFOS) had a 
:me:mbership of 61.2~ of th~ officers surveyed in this study. 
The Arli\Y, Navy, and Air Foree had. 72. 7%, 71.~, alid 51.n 
of their optometrists in the organization. See Graph 4. 
9: What services are offered.? 
Group 1 (0-2, 0-3) had. 10~ of its officers performing 
general ref~aetions. Contact lens work was offered ~ 90% 
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Graph #.. The percentage of officers belonging to AFOS.· 
of the Ar~ and Navy officers and by ?6% of the Air Force 
optometrists. Over 50% of the optometrists provided home 
visual training, but less than a third provided office training. 
One fourth of the officers provided low vision aid with another 
third .. to· half providing screenings in an industrial 
or school setting. 
The majority (85%) of Group 2 optometrists provided 
both refractions and. contact lens services. The results of 
the other services offered were similar to Group 1. 
In Group 1, services provided during nonduty hours were 
ain:inlal to the patient. Contact lens exams and. visual training 
were offer.ed d.Ul"ing non-duty hours by a small percentage of 
of.ficers. Less than 2% of Group 2 provided care after duty 
hours. G.raphs 5 and 6 show the services offered by the 
optcmetrist~J. ·surveyed. 
10: Location of practice? 
In Group 1, .· 60'% of the optometrists practiceg. in a 
10. 
-AIRFofCE. 
Graph 5• Services provided by G~oup 1 optometrists (0-2,0-3) c::l ,._.,~y 
Wll1141W '( 
Duty hours Non-duty hours 
General 
Refraction 
Contaot 
Lenses 
Home 
V. T • • .;.__...L{.J..L.-1-JU...J-LA.&l-------.....-.;.._.;.._-1------.......;.---
0ffice· 
Low 
Vision 
·Other. 
Grt.ph 6. servioes provided by Group 2 optometrists (0-4, 0•5, 
·o~6) 
hospital setting. Group 2 optometrists had a slightly higher 
( 6%) in hospitals am. 15~ practiced in. a clinic ioc$, tion. 
Group 2 had 11% of their officers in locations otller than 
hospitals or elinies. See Graph ?. 
11. 
Group 1 -
Group? t=:J 
o 7S' 100 'ro 
Graph ?. The location of practice of Group 1 am 
Gl"oup 2 optometry officers. 
11: Who do you practice With? 
One third of Group 1 officers practiced alone am 
another one fourth practiced with two or more optometrists. 
The majority (3~) of the officers practiced. with one or 
More optometrists. One fourth of Group 1 worked. with an 
ophthalmologist am almost one half ( 45~) indica ted they 
had a technician that worked with them. In Group 2, the . 
majority (4~) worked. with two or more optametrists am 
almost half (4(if,) inciicated. they worked With an opkthalmologi;st. 
See Graph 8. 
12: . HA.ppiness of officer with working relationships. 
A SMAll nUJilber ( 14%) of Group 1 optometrists were not 
happy with the 'lnlfrking relationship with ophthalmologists, 
although, almost all of the officers (9~) were satisfied 
with the working relationship With other optometrists and 
medical officers. Almost all Group 2 optometrists were satis ... 
t~«l~t.h··· th~ir . professional relationships. 
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Graph 8. People the optometry officers worked with. 
(Responses given in per cent) 
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Group 1 -
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Graph 9. Per cent of officers satisfied with their working 
relationship with the professionals listed. 
13: How many patients do you see during an average dayt 
The daily num.ber of patients seen by military op-
t011letrists varied between 11 an:l 20, with most of Group 1 
(55~) seeing 11 to 15 patients and most of Group 2 (44.5%) 
seein~ aore than 15 patients during an average day. See 
Graph 10. 
14: What patient population do you see? arrl what per cent 
·of your practice does it inelude? 
The patient population of both groups consisted of 
active duty, depements of aetiYe duty, am retired per-
sonnel. Eaeh of these patient groups made up a third of the 
average optometrist's patient population as shown in T.able VI. 
6-1 
0 Sb 10. 'o/o 
13. 
Group 1 Ill, 
Group 2 c::J 
Graph 10. Daily number of patients seen qy the optometrists 
surveyed. 
TABLE VJ 
PER CENT OF OPTOMETRY OFFICER'S P.A.TIENT 
POPULAriON AS LISTED BY TYPE 
Patient Per cent of patient 20ElUation 
tvoe 
Group 1 
Active 0-25 
_2tao v 7~-100 duty 2~ 11 
Depement 
active duty 35~ 5% ~ 
Retired. arrl. 
deperrlents 43.5dfo 43.5% leY% 3% 
Group 2 
Active 0-2~ 26-50 51-75 Z6-1~~ 
duty 39.5% 37.5% 10.5% 12.5 
Deperrlent 
active duty 35% 56.5% 6.5% 2% 
Retired. a:rrl 
depe:rrlents 43.5~ 41.5% 13% 2% 
NOTE: This table should be read as follows: 
2~ of the optometrists in Group 1 indicated. that 
active duty personnel made up 0-25% of their patient 
population. 
15: Do you have extra duties? 
' The lower ranked optometrists displayed a higher per 
cent of officers (64.J%) performing extra duties than those 
officers in Group 2 (41.5%). The most frequently listed 
duty was Administrative Officer of the Day (A.OD). See 
Graph 11. 
Group 2 [ , l '1/· S" 1 • 9.4 
o ~s so 1~ 100 
Graph 11. Per cent answering "yes" to having extra duties .. 
16: Are you allowed. to work at a part ti:me private practice? 
Approximately 60% of the optometrists, reported they 
were allowed to work at a part time private practive, but 
only 3. 8% of each group indica ted that they actUlil;tly worked 
at a civilian practice on a. part time basis. See Graph 12. 
% no answer 
J.8 
~Gr~o~u~p~2~J~:--~,~--~~--=:Ll~~O~i~¥--~,!A 
C) l.S' so 75' ......, 
12 • .5 
Graph 12. Per cent allowed to work part time at a civilian 
practice. 
17: Do you have any afternoons off? 
Both groups one and. two showed 3~ of their officers 
having one or more afternoons off. See Graph 13. 
if, no answer 
3.8 
.Group 2 I , ~ 38, • * 9.2 
o l.S So 7$' lot> 
Graph 1J. Per cent of officers allowed an afternoon off. 
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18: Have or are you taking advantage of the education benefits? 
Half of Group 1 (49%) attend.ed. professional school with 
some form of aid from the military. In Group 2, only one 
officer im.icated that help had been obtained from the military. 
but 68._5% had reported they were pursuing additional educa-
tion while in the military. See Graph 14. 
no answer 
0 2 'IS' IOo 
Group 1 .. 
Group 2 c:J 
Graph 14. Educational benefits used by military optometrists 
(listed in per cent) 
19: Do you attenn. AOA conventions? continuing ed.? 
Conventions or continuing education programs were 
attend.ed by over ?CJ% of each group. In Group 2, 11% did not 
attend any meetings and. ?% of Group 1 did not attend meetings. 
See Graph 15. 
15. 
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Graph 15. Officers attendance at conventions or continuing 
education meetings. 
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20: Is the military optometry program what you expected? 
The majority of both groups respomed positively to 
this question. A slightly higher number (9%) of Group 2 
answered both "yes" an:l 11no11 than did Group 1 (4~). See 
Graph 16. 
16. 
Group 1 -
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Graph 16. Officer'~ expectations of the military fulfilled. 
21: Are you happy with the military? 
In both Group 1 and. Group 2, 6~ reported. they were 
happy with the military. One out of ten officers in both 
groups reported. they had mixed feelings. See Graph 1?. 
'1!r IOO o/0 
Graph 1?. Response to being happy with the military. 
Group 1 -
Group 2 c::J 
22 : If married, is your spouse happy with the mill tary? 
The higher ranked offieers had a greater number (??.5%) 
of spouses happy with the military than those officers in 
Group 1 (53.5%). In Group 1, 25.5% gave no response to this 
17. 
question. Graph 18 shows the responses. 
Group 1 • 
Group 2 0 
0 So ICO% 
Graph 18. Response to spousets happiness with the military. 
23: Do you feel treated as a professional? 
'fhe' MB.jori ty of Group 1 ( 75%) arrl Group 2 ( 8). 5'%) 
believed they were treated as professionals. Less than 10% 
of each group had mixed feelings. Many letters contained 
' 
comments ann a :representation is found in the Appendix. See 
Graph 19. · 
o So l$0 -fo 
Group 1 -
Group 2 c::J 
Graph 19. Response to feeling treated as a professional. 
24: W'eruld you encourage ohhe:r 0. D. 's to join? 
Half of Group 1 (53%) would encourage others. to join, 
but less than half of Group 2 (40.7%) would encourage others 
to join. Comments were rttimerous arrl a sampling is found 
in the Appem.ix. See Graph 20. 
18. 
Group 1 -
Group 2 0 
0 U"' so 1~ too 0/c 
Graph 20. Response to encouraging other O.D.'s to join. 
DISCUSSION 
Half of the new officers (0-2) surveyed, indicated 
they were planning to·leave the service after completion 
of their minimum obli~ation. The low retention of optom-
etrists was one of the reasons the HPSP scholarships were 
started in 19?2. The program has been a major source of 
optometric manpower for the military. One half (49%) of 
the lower ranked optometrists received aid during their 
schooling as compared to 2% of the older and higher ranked 
optometrists. Although not specified in the questions, it 
is suspected a large percentage of those officers in the 
survey who received financial help in college were i.n the 
HPSP program. 
Much of the literature reviewed stated that many 
services were provided b,y the military optometrist. The 
survey of 183 optometrists showed that refractions, contact 
lens, visual training, low vision, and. screenings were done 
in all branches of the military, but not all services were 
provided qy each optometrist. In fact, after general 
refJaetions and contact lens work, the per cent of 
practitioners that offered the other services dropped to 
one half or less. Visual training, as expected. was offered 
as an out of office procedure. Although the military as 
a whole may offer a full scope of optometric services, it 
is doubtful that most clinics offer much more than 
ref-p.actions, contact lenses, am. minimal visual training. 
· At the same time it is important to romcu.ber that the 
patient loarl was found to be high (11-20 per day) and 
time may be the greatest detriment to the practice of 
additional services. Depend.e:nt on services offered, so1ne 
optometrists provided care during non duty hours. 
A new optometrist worked alone, with one optometrist, 
or with two or more optometrists when he or she entered 
the military. Those optometrists who worked with ophtha-
mologists had a good working relationship and felt they 
we~e treated as profess~onals~ themselves. More than half 
of the lower ranked optometrists reported they had extra 
duties. Administrative Officer of the Day (AOD) was the 
most common duty reported, but officers listed everything 
from Linen Officer to Mosquito Control Officer. These 
duties varied depending on the base or clinic. 
The questions which asked opinions of the optometrists 
were not as easily answered. It was found that many respon-
dents answered both "yes" and "no" to the last few questions 
19. 
or choose to make a qualifier!. answer. 
Most officers indicated they were happy and found the 
military to their expectations. Honest recruiters, prior 
service, and personal investigation before entering tho military 
were reasons given for the positive attitudes towai;d. the 
mili ta.ry. Comments seemed to indicate that poor location and. 
misinterpretation were reasons for negative responses. The 
optometrist's spouses attitude seemed to reflect their own 
feelings when the ~esults of question 21 and 22 were compared. 
A high number of single optometrists did not answer the 
l~tter questione 
Most of the comments found in the returned surveys 
were in regal"d. to the last question. Some of the comments 
are shown in AppenUx S. 
In conclusion, the returned questionnaires from the 
military optometrists showed : 
1. Half of th~ optometrists (49;6) with a rank of 0-2 
and 04) had received financial help during their pro-
fessional schooling as compared to 2% of the higher 
ranked military optometrists. 
2. More than half (52.9%) of the optometrists on 
their first tour of duty planned to leave when the 
tour was done. 
J~ Routine refeactions and contact lens services were 
offered by65% or more of the optometrists, but other 
services included. in the AOA' s definition of full scope 
optometry Wf!)re offered by a smaller number of mili tallY 
optometry officers. 
4. The majority of optometrists ( 60%) were happy with 
the military program and 75% of the officers also felt 
they were treated as professionals. 
20. 
5. Half of the officers with.a rank of 0-2 and 
0-3 (53~) al'i! 40.?1), of the higher ranked optometrists 
stated they would encourage other opt.ometrists to 1 · 
join the nrl.li ta:ry. 
The optometrist who is thinking about working for the 
government as a military optometrist shobld look at both 
the advantages arrl. disadvantages that may be present. 
21. 
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Appendix A 
We are 4th year Optometry students doing a survey of military optometrists and the services they 
offer in their practices. Would you please complete this survey and return it in the self-addressed, 
stamped envelope. A copy of this research survey will be available at Pacific University College of 
Optometry. Thank you for your cooperation. 
J-....... '/'_.~/.?~h." ·-L~~:/"(~~ 
David Colby / 
Fourth Year udent 
~:Jhf1~. 
Rikk Schlaf~a;tll­
Fourth Year Student 
-~ 
Norman Stern, O.D., Ph.D. 
Advisor 
1. Br·anch of Service: 
Army 
Air .Force 
_Navy 
2. Rank: 
3. Years in service: 
----------------------
4. Did you have a civilian practice before joining the service? 
(If Yes, how long?)-----------
__ Yes _No 
5. School of Optometry:-------------- Year graduated: 
6. Are you presently on initial obligation tour? 
7. Are you planning to: 
leave after minimum obligation. If so, why? 
Extend tour of duty. 
Retire from the service. 
__ Yes _No 
8. Are you a member of AFOS? ·-Yes --No 
2043 COLLEGE WAY FOREST GROVE, OREGON 97116 TELEPHONE (503) 357-6151 
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9. Please check the services offered in your practice. 
Performed during: Duty Non-Duty Hours 
General Refraction 
" Contact lenses 
Visual Training 
Home 
Office 
low Vision 
Screenings 
Industrial 
School 
Other (specify) 
10. Are you located in a: 
_Hospital 
_Clinic 
_ Other (specify) 
11. Do you practice: 
_Alone 
_ With one O.D~ 
_ With 2 or more O.D.s 
_ With an ophthalmologist 
_ Optician/Technician 
12. Are you happy with the working relationship between you and (check appropriate): 
M.D. general practice _ Yes No 
M.D. ophthalmologist Yes No 
O.D. higher rank _ Yes No 
13. How many patients do you see during an average: 
Day----------
Week 
14. What patient population do you see? 
_ Active Duty % 
_ Dependents Active Duty % 
_Retired % 
15. Do you have extra duties (AOD, SOD, etc)? 
Describe 
16. Are you allowed to work at a part-time private practice? 
If Yes, do you? ---------------
17. Do you have any afterno()ns off? 
18. Have or are you taking advantage of the education benefits: 
_ Put through Optometry School 
_ Pursuing additional education while in service 
19. Attend AOA conventions/Continuing Education: 
_ Every year 
Every two years 
_Never 
__ Yes __ No 
__ Yes __ No 
__ Yes No 
.Page 3 
20. Is the military optometry program what you expected? 
Why? 
21. Are you happy with the military? 
(Comment on back) 
22. If married, is your wife happy with the military? 
Yes No 
_.___Yes __ No 
__ Yes No 
23. Do you feel treated as a professional Doctor of Optometry? __ Yes No 
If not, why? 
24. Would you encourage other O.D.s to join? __ Yes'-- No 
Comments or statements can be written on the back. This survey is confidential and should not 
be signed. Thank you for your participation in this research project. 
26. 
Appendix B 
Comments liste~ qy those surveyerl. 
20: Is the military optometry pro~ram what you expected? 
11 Bus:r, but great experience~' Navy Lt. j. g. ( 0-2) 
"After talking to 1'1ifferent 0. D.'s I have found that the 
clinic where you are stationed is very important in oeter-
mining someones happiness w:i.th the service." Navy Lt. j.g. (0-2) 
"Too cheap in equipment, manpower, and poor :management." 
Air Force Captain (0-3) 
"I hati a very honest recruiter who told me everything to 
expect as far as pro-pay, etc.· The preceding doctor gave 
me an excellent orientation also." Air Force Captain (0-3) 
11 
••• professional pay and promotion not good. 11 Air Force Lt. Col. ( 0-5) 
" ••• too limited. and confined." Army Captain (0-3) 
21 : Are you happy with the :military? 
11Yes it is tolerable, we have good ophthalmologists and a 
goon working relationship. It puts money in your pocket while 
your waiting for Board results •••• also you can practice with-
out Boards ln the m:illtary ••• 11 Navy Lt. j.g. (0-2) 
"Benefits are many plus scholarship money made it possible to 
~et through school, however, there are a.lot of politics a.rr1 
"brown nosing" involved in getting ahead in the service. 11 
Navy Lt. (0-3) 
"· •• the question that any potential military O.D. has to 
ask himself is whether he can adjust to the military way 
of ~oing things. 71 Air Force Captain (0-3) 
"No, if I were in clinic. Yourpractice is repetitive refractions 
with little time for Cts, training, etc." Air Force Major (0-4) 
"Your satisfaction depems a great deal upon your hospital 
comman:ler." Air Force Major ( 0-4) 
"The salary is not as gooo as civilian life, but we have 
great benefits such as medical and dental care, use of the 
commisary, hobby shops, etc." Air Force 1st Lt. (0-2) 
"Happy is a relativ'e term. I enjoy optometry ••• you'll have 
to try it to see if you'll like itt 11 Air Force Captain (O-J) 
"Satisfaction 1o~i th the military is an im.ividua.l considera-
tion. 11 A:rm.y Major ( 0-4) 
22 : If. tnarried • is your spouse happy with the 'tili ta:ry? 
"One of the main items here is the time available for our• 
selves." Air Force Captain (0-3) 
11My wife is very supportive of me in most things I do. There 
a:re many things she likes about the Ai:r Force that outweigh 
the rlislikes.ii .Air Force Captain (0-3) 
11My wife 1 s d.issa tisfaction envolves frequent moves and 
what at times is poor quality health care." Air Force 
Captain ( 0-3) 
"She enjoys travel as much as I do, We both feel comfortable 
with the security of knowing our chilnren will never be hurt 
because of a failing practice or a failing economy. 11 Army 
Captain ( 0-3) 
23: Do you feel treated as a professional Doctor of Optometry? 
110phthalntology never hesitates to exert their belief in 
their seniority over the optometrist." Navy Lt. j.g. (0-2) 
"My relationship with the MD' s and PPA' s is super. 11 Air 
Farce Captain ( 0-3) 
"There is a close relationship between the O.D.'s and M.D.'s 
although they seem to have a ten.Jency to look on you as inferior. 11 
Navy Lt. j.g. (0-2) 
"For the most part I have been treated as an equal ••• the ones 
(ophthalmologists) I have met and talked with are very 
congenial, helpful, am. professional." Air Force Major ( 0-4) 
11 
••• as an O.D. we are at the mercy of the M.D.'s who 
write your OERs anrl are your supervisors." Air. Force· (0-4) 
"I feel it is better now than ever before. 11 Army Major (0-4) 
28. 
2h: Wouln you encourage other O.D.'a to join? 
;;{( 
"Yes, if it keeps young O.D. 's from. going commercial. 11 
Navy Lt. j. g. (0-2) 
"I think military optometry is"an excellent way to gain 
experience in good eye care." Navy Lt. j.g. (0-2) 
"Too many patients, ophthalmology has final say. enter 
lower rank than M.D., lower pay, no bonuses at end of 
year. Ophthalmology gets new and better equipment-we don 1 t. 11 
Navy Lt. (0-3) 
''I encourage others to join from an experience starrl.point. 
But they should be aware that they will be told wha. t to do. 11 
Navy Lt. ( 0-3) 
"Unless equitable pay packages and promotional policies are 
developed, there is little to entice a new O.D~ into a 
permanent military career." Navy Lt. (0-3) 
"I suggest getting all the facts before :making any decisions. 
I felt I had covered all the bases, but I misjudged some 
previous attitudes." 1st Lt. Air Force {O-J) 
"The answer to that is not so easy to give at this point in 
time given my perception of the political climate (FTC, 
Medicare, NHI, Champus, etc.) if I had to do it over again 
I'm. not sure I would. 11 Navy Commander ( 0-5) 
11For an optometrist straight out of school the military 
offers practice and experience. However, to make a career 
of the military a doctor must sacrifice his professional ethics 
ann be willin~ to beceme basically a refractionist." Air 
Foree Captain (0-3) 
"Mlvantages to the Army: professional practice, security. 
and travel. •• 11 Army Captain (0-3) 
"Try it, then ft,et out if you don't like it. 11 Navy Lt. Cnrl.r ( 0-4) 
"I believe the Air Foree is a good place to get basic exposure 
prior to setting up a practice, however I cannot recommend 
anyone joining w1 th the expectations of a rewarding and 
satisfying career-you won't find it here." Air Force 1st Lt .. (0-2) 
11Mili:tary opto:m.etry i$ ideal fQr bachelors. 11 Army Lt. Col. ( 0-5) 
" ••• this is something each person must decide based on as 
maey facts as they can obtain. 11 Army Colonel ( 0-6) 
"I stron~ly arlvocate a boycott into all branches until 
such time a~J the work force is so low, that the act:i.ve 
rluty' force can't 'he seen, perhaps{~;;then professional pay, 
entrance credits and promotions Will be equitable." Air 
Force Major (0-4) 
"I only encoUrage others to join the military if they are 
~oing to promote functional and ethical optometry." Air 
Force Captain (0-3) 
30. 
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